
Barbara Carrillo (right) and Carlos Duarte help package and distribute donated groceries to Mt. 
SAC students at Mountie Fresh Day.

To Improve the Lives
Any organization is only as good as the people who 

are part of it. When an organization has good people, 
good things happen.

For example, Mt. SAC has many programs and 
services that help students succeed academically. As an 
educational institution, that is expected. It is part of our 
college mission.

However, Mt. SAC employees go beyond the 
academic. Our employees, including your Chapter 262 
members, volunteer their time to improve the lives of 
our students in many ways.

The Mountie Fresh food pantry program is but 
one example. Every second Tuesday of each month, 
the food pantry is open to students in need. Students 
will receive a bag of nonperishable food items and 
paper products. The food pantry is made possible by 
a partnership with Sowing Seeds of Life and LA Food 
Bank. This April marks the program’s first anniversary 
here at Mt. SAC.

The Mountie Fresh food pantry was developed by the 
college’s Homelessness and Basic Resources Committee 
(HBRC, https://www.mtsac.edu/basicneeds), chaired 
by Dean of Student Services Koji Uesugi, and is part of a 
state-wide initiative — the College Hunger Free Campus 
initiative — committed to ending hunger in California.

Among many Chapter 262 members who contribute 
time and energy to the Mountie Fresh program include 
Barbara Carrillo, Administrative Specialist IV to 
the Dean of Student Services and your Chapter 262 
secretary and Carlos Duarte, Public Safety Officer for 
Campus Safety. These Chapter 262 members embody 
the CSEA mission of “improving lives.” The pantry is 
also supported by faculty, managers, administrators, 
the Foundation, and even the Board of Trustees. Trustee 
Gary Chow is a regular volunteer.

For more information about how you can volunteer 
your time to the pantry, call the Student Life Office in 
Building 9C or call 909.274.4525                            .

There is an old saying that people should work to 
live, not live to work. Here at Mt. SAC, we do not make a 
distinction between the two. We work at Mt. SAC to help 
students succeed, but we also volunteer our time toward 
improving the lives of our students.
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State of Your Union
There are some exciting changes coming up 

for your CSEA Chapter 262. No one needs to tell 
you how busy you are. Your dilemma is you want to 
be able to voice your opinions and have a voice in 
your Chapter’s important activities, but you can’t 
always come to Chapter meetings.

While Chapter Leadership would certainly 
appreciate attendance by all at our Chapter 
meetings, we all know that is not always possible. 
During the course of the year, our Chapter 
members must vote on a number of things that 
come before the membership. Electing Chapter 
officers, conference delegates, and contract 
ratifications are just a few important examples.

If you can’t always come to Chapter meetings, 
how can you participate in these important 
Chapter elections? Your Chapter Leaders have 
been developing a plan and working toward 
offering Chapter members an alternative means 
for voting!

Currently, you have to attend the Chapter 
meeting to vote for items on the agenda. You also 
have to walk to various campus locations to cast a 
vote in chapter elections and contract ratifications. 
This is tedious, slow, and time consuming.

For several years, Chapter members have asked 
whether they could cast a vote with an absentee 
ballot or by proxy or by using a mail-in ballot. The 
high cost of maintaining the required mailbox, 
printing, and postage makes that impracticle.

Mail-in and absentee voting is cost-prohibitive, 
slow, and takes a great deal of time and effort. 
Association Policy does not permit proxy voting, 
and our Chapter Constitution currently only permits 
in-person voting.

Your Chapter Leadership has heard your 
concerns and are working on a solution they 
believe will satisfy everyone. All the details have 
not yet been worked out, but you will more at the 
next few Chapter meetings. Stay tuned!

Online Voting Coming Soon?

You may have noticed a few changes to 
your Chapter 262 since January. Besides a new 
Executive Board elected by members in December, 
our Chapter communications has some exciting 
revisions and “brand” new features.

This year your Chapter 262 web site will go 
through a dramatic transformation. We live in a 
new age of mobile devices, accessibility issues, 
and member engagement. The Chapter 262 web 
site is currently being redesigned to address these 
subjects and improve your Chapter experience.

First and foremost, a web site must be 
accessible to all people regardless of mental or 
physical abilities. Your Chapter Communications 
Officer and Chapter Webmaster is redesigning 
the web site to ensure accessibility for all. It does 
not hurt that the Communications Officer is also 
a professional web designer on the Mt. SAC Web 
Team and a huge advocate for accessibility.

The web site will also be transformed into a 
responsive design, which will allow you to view 
content whether on a desktop, laptop, tablet or 
cell phone. The web content will adjust in size and 
orientation depending on your device.

Moving toward that goal of engagement, 
Chapter 262 has also begun a Twitter and 
Instagram account. Social media is a good way to 
keep connected. Twitter followers will be notified of 
upcoming Chapter events, reminders of Chapter 
meetings, and other social activities. 

You can follow CSEA 262 on http://www.
twitter.com/csea262 and @csea262. You are all 
encouraged to follow your Chapter as well as 
connecting with other classified professionals at 
Mt. SAC.

Instagram will also provide you with an 
opportunity to engage your Chapter leadership 
and other members.  Go to http://www.instagram.
com/csea262 and follow. Instagram is a social 
media platform that allows users to post selfies and 
cell-phone photos and to comment.

Perhaps the most notable and “brand” new 
feature is the new “logo.” The logos is intended to 
create a personal connection between you and 
your Chapter. When you see the logo, you should 
be proud to be a union member and inspired by 
your connection with Mt. SAC colleagues.                            

Something Old, Something New

2



There is an old proverb that states, “You can’t 
know where you’re going if you don’t know where 
you’ve been.” If you don’t understand what CSEA 
is, then you need to hear the story.

The CSEA journey starts in 1927 when a young 
high school student at Fremont High School in 
Oakland, California named Bill Schwartz took a 
part-time job as a custodian. There he met Mary 
Coughlin, a 70-year old woman who worked as a 
nurse for the past 35 years.

Mary told Bill that the school district was forcing 
her to retire, but she had no pension. Mary also 
suffered from arthritis. Bill heard her story and it 
touched him.

 Bill Schwarz met Mary this one time. That one 
chance meeting, though, lit the spark that has 
now become the California School Employees 
Association.

In an interview later in his life, Bill talked 
about his encounter with Mary. “My god. Here 
is a woman who spent 35 years of her life in 
service to schools in the city, and when she’s 
old and feeble they kick her out, and she’s not 
taken care of, and I thought ‘Well, that isn’t right. 
Something ought to be done about this.’”

Rather than just lament about Mary’s 
situation, Bill Schwarz decided to do something 
to protect Mary in retirement. She needed and 
deserved a pension after 35 years of service. She 
needed medical care for her arthritis.

That same year, Bill met a kindred spirit in 
Lawrence Twoaxe, a Native American of the 
Iroquois Nation. Twoaxe was president of the 
Oakland School Custodians Association and also 
believed custodians deserved a retirement system. 
They decided they needed help and legal advice, 
so they spoke with the Alameda County District 
Attorney, who suggested forming a statewide 
organization so school districts could provide a 
pension plan.

The District Attorney they spoke with was named 
Earl Warren.  Yes, that Earl Warren who went on to 
become one of the most influential and important 
Chief Justices of the Supreme Court of the United 
States. Warren’s suggestion was — Organize!

Bill Schwarz formed the California School 
Custodians Association.

The Association also served as a social club, 
which they used to talk to custodians about 
the retirement fund they were trying to create. 
However, at the suggestion of Warren, Bill went to 
Sacramento to begin lobbying for a pension for 
custodians. He went to the floor of the legislature 
and talked to the legislators about school 
employees.  It worked.

In 1929, the California legislature passed Senate 
Bill 551, Chapter 854 “An act to permit governing 
boards of school districts to provide for the 
payment of retirement salaries to the teachers and 
other employees thereof in the manner prescribed 
by this act.”

By 1930, the Association had grown to more 
than 2,500 members, and they expanded 
membership to all school employees. Bill Schwarz 
was passionate about the Association being run 
democratically by the members. A year earlier, 
he wrote the Association’s first Constitution and By 
Laws.

Bill Schwartz could easily have heard Mary’s 
story and then gone about his life, never gicing it 
another thought. But he did not do that. Instead, he 
wanted to improve the lives of his fellow custodians 
and school employees. Since that day in 1927, one 
man with a mission made a difference in the lives 
of millions of California school employees since.

That is where we have been. Today, more 
than 90 years later, we continue Bill’s mission of 
“Improving the lives of our members, students, and 
community.”  We are CSEA.

“The labor movement was the 
principal force that transformed 
misery and despair into hope 
and progress.”

Dr. Martin Luther King, Jr.
Illinois AFL-CIO, Oct. 7, 1965

One Man Making A Difference
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Last year, then Governor Jerry 
Brown signed Senate Bill 1343 on 
September 30, 2018. On January 
1, 2019 SB 1343 (2018) became law. 

This law requires employers with 
five or more employees to provide 
all nonsupervisory employees 
with at least one hour of sexual 
harassment and abusive conduct 
training upon hiring and every two 
years thereafter.

In addition to SB 1343, Brown 
also signed Senate Bill 820, which 
bans broad confidentiality 
provisions in sexual harassment 
settlements starting January 1, 
2019.  This law also applies to any 
workplace discrimination claims 
based upon sex.

Sexual Harassment Awareness Training

Art “Maz” Mazmanian, the 
college All-American baseball 
player and inspirational head 
coach of the Mounties baseball 
team for more than 30 years, was 
drafted for his last time on March 
22 to the ultimate major league 
field of dreams.

To call him a legend would be 
understatement.  It wasn’t his 709 
wins at Mt. SAC that made him a 
legend.  It wasn’t the more than 120 
student athletes he sent off to play 
for and, in a few cases, manage, 
major league baseball teams that 
made him a legend.  

Mazmanian was legendary 
because, as Mt. SAC Associate 
Athletics Director Debbie Cavion 
put it, “He was one of the most 
beloved people on the planet. 
He was a beautiful soul who only 
had kind things to say. People 
from all over the country knew him 
and loved him.”  That is how you 
become a legend.

Mazmanian (right) with now Dean of Kinesiology Joe Jennum at the 
2006 dedication ceremony for Mazmanian Field. 

A Legend Has Passed

Around the Campus

A victim of sexual harassment 
who files and wins a claim of 
sexual harassment often must 
sign a nondisclosure agreement 
(NDA) prohibiting the victim from 
discussing the details of the claim.  

This new law would prohibit an 
NDA as part of the settlement and 
permit victims to expose sexual 
predators and perpetrators of 
sexual harassment.  

Employers are already required 
to provide at least two hours of 
sexual harassment and abusive 
conduct training to all supervisory 
employees within six from their 
hire date and every two years 
thereafter. All cassified employees 
will now have to take the training. 

According to Sokha Song, 
Director of Equal Employment 
Opportunity, “Human Resources is 
working on training dates for the 
remainder of the calendar year.” 
Training will be done through POD. 

All classified employees can 
attend the training and will be 
given release time to complete the 
training, according to Song.

Your Chapter 262 leaders 
will work closely with the District 
to ensure the required training 
is implemented equitably to all 
classified they represent.

“You don’t become a coach 
because you want to win,” said 
Mazmanian in 1999 when he retired 
from Mt. SAC.  “You become a 
coach because you want to help 
kids become better players.”  For 
31 years at Mt. SAC, Mazmanian 
did just that.

In 1984, midway through his 
career at Mt. SAC, Mazmanian 
was appointed to the 1984 USA 
Olympic Baseball Team. 

He had by then already 
racked up an impressive .661 win 
percentage in 15 winning (no 
losing) seasons and two titles. By 
the time Maz retired, he had 29 
winning seasons and only two 
losing ones.

Mazmanian played for USC 
in the 1948 College World Series. 
The Trojans beat Yale 3 to 1 to 
win the series for the Trojans’ first 
championship. Playing for Yale 
was a tall, lanky first baseman and 
future President of the United States 
George H.W. Bush.

After graduating USC in 1949, 
Mazmanian was drafted by the 
Yankees organization for $4,000. 
That same year, the Yankees 
signed Mickey Mantle for $1,100.

In 2006, Mt. SAC rededicated 
its baseball facility “Mazmanian 
Field.” Behind home plate is a giant 
“M” for the Mounties. But the “M” 
on this field of dreams will forever 
remind us of the inspiring coach 
and leader.
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More than 200 active and retired faculty filled 
Founders Hall to protest at the March 13 Board of 
Trustees meeting.

At the March 13 Board Meeting, faculty gathered 
to support a professor who filed a discrimination 
complaint against the Business Division Dean 
Jennifer Galbraith and Associate Dean Fawaz 
Al Malood. The District’s 
administrative determination 
found no evidence of 
illegal discrimination, so the 
complainant filed an appeal 
with the Board. Several 
faculty, personal friends of the 
complainant, and a former 
professor spoke to the Board. 
Ultimately, the Board upheld 
the District’s finding.

Faculty also were protesting 
the Board’s recent rejection of 
the Faculty Association’s tentative agreement with 
the District regarding health and welfare benefits. 
Fifteen faculty spoke about losing health care for 
themselves and their family.

More than anything, the faculty were united. 
Unity gives a union its strength. When union 
members show up in large numbers to speak 
out about their concerns, employers notice. The 
faculty’s message came as though from one voice.

This is the lesson to be learned about union 
membership. Union strength comes from solidarity. 
When we stand united, when we speak up and 
speak loud, we are heard. We make a difference.

In 2016 after assuming office, CSEA Association 
President Ben Valdepena wrote, “The effectiveness 
of our chapters and the strength of our association 

depend on our unity.”
It is important to understand 

the impact when we stand 
together. The Faculty Association 
was able to organize more than 
200 members and retirees in less 
than three days. This ability to 
organize its members on short 
notice demonstrates how united 
they were in their concerns.

Your CSEA Chapter 262 has 
not had a reason to protest 
against the District, but we can 

still demonstrate our unity and strength to the 
District and the Board of Trustees.  Just showing 
up to Board meetings makes a positive impression.  
Coming to Chapter meetings, information meetings, 
and Chapter activities also demonstrates our union 
strength.  The District and the Board need to be 
shown we are united, we are strong, and we are 
committed to improving the lives of our members, 
students, and community.

In Numbers, Unity, and Solidarity

At the January and February Board of Trustees 
meetings, 11 new classified professionals were 
welcomed to the Mt. SAC family. They are:

• Justin Barber, Financial Aid Systems 
Technician (Financial Aid)

• Johnny Chen, Equipment Technician 
(Architecture, Industrial Design, and 
Manufacturing)

• Belinda De La Torre, Early Child Development 
Specialist I (Child Development)

• Jimmy Doan, Senior Systems Analyst/
Programmer (Information Technology)

• Lindsay Hunt, Athletic Trainer (Kinesiology, 
Athletics, and Dance)

• Aleksandra Malinowska, Educational 
Research Assessment Analyst (Research and 
Institutional Effectiveness)

• Claudia Ortiz, Administrative Specialist III 
(Mt. SAC Foundation)

• Krupa Patel, Business Analyst (InfoTech)

Transitions • Ana Ramos, Administrative Specialist III 
(Continuing Education)

• Sabrina Torres, Laboratory Technician II — 
Biology (Biological Sciences)

• Kyle Turner, Laboratory Technician — Arts 
(Fine Arts)

Congratulations also go out to your Chapter 
Secretary Barbara Carrillo, who was promoted to 
Administrative Specialist IV, Student Services.

If you happen to see any of these colleagues 
during your day, extend a warm welcome, invite 
them to lunch, show them around, and make them 
feel welcome. Bring them along to the next Chapter 
meeting so they can introduce themselves.

We also have to say “Happy Retirement!” 
to Thomas Babich, Lead Broadcast and Audio 
Technician (Technical Services). Thomas will retire 
March 31.  We wish him well on the next leg of his 
journey through life.  Thank you, Thomas, for your 
years of service to Mt. SAC.
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According to National Safety 
Council reports on workplace 
injury, workers are injured on the 
job every 1.2 seconds. Social 
Security Administration statistics 

show 30% of workers entering 
the work force today will become 
disabled before retiring.

According to the Council for 
Disability Awareness, disability 

caused nearly 50% of all mortgage 
forclosures in 2013. While an office 

may not seem like a high-risk work area, there are injuries that can 
leave you out of work for an extended period.  Injuries such as 
Carpal Tunnel Syndrome, slip and fall, heavy lifting, repetitive strain 
injuries, and even pregnancy (in California, pregnancy is considered 
a disability for workplace purposes) can leave you unable to work 
for weeks or months.

Between injuries and disabilities, workers need to protect 
themselves from loss of pay due to a workplace injury. This is where 
disability insurance plays a key role. If you are 
injured on the job, worker’s compensation will 
pay you a portion of your salary for a 
qualifying injury. The balance 
of your salary is paid from sick 
leave, 100 half-days, or other 
leave benefits.

Disability insurance 
can provide you relief 
because it ensures 
income at a time you 
might not be able to work. If you 
have a qualifying injury or disability, 
your monthly benefit payments 
will allow you to pay your bills and 
other living expenses. American Fidelity 
Assurance Company (http://www.afadvantage.com) 
is the CSEA endorsed disability insurer for members of CSEA.

There are two kinds of disability insurance: long- and short-term. 
Long term insurance is exactly what the name implies -- injuries that 
will keep you out of work for a year or more. Short-term insurance 
is for injuries that last less than a year. Like all insurance, you pay a 
monthly premium based on the amount of insurance you think you 
will need. The trick is knowing how much that is.

To determine the amount of insurance you might need, a good 
general rule of thumb is to subtract your monthly expenses from your 
monthly income. For example, if you earn $5000 a month and need 
$3000 for living expenses and bills, then you need a policy that will 
pay 60% of your monthly income just to pay your expenses.

Disability insurance may not be necessary for everyone, but it is 
certainly worth considering.

For information about American Fidelity Assurance Company 
disability insurance, visit their web site at http://tinyurl.com/p7q2qqa 
or call 800.365.9180 or 909.941.1175.
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